Communicating with your employer

- Decision tool

This section of the guide is designed o both
help understand when t have a conversation
with your employer and to provide you with the
tools to start it. The decision tree allows you to
understand what steps to prepare yourself for a
conversation.

y /|
AN\ |

The patient-employee form will help you
prepare your medical information and
declaration. And, finally, the information for
employers will allow you to easily explain your
medication and how it works to your employer

Disclaimer: It’s illegal to drive with any THC in your
system. Roadside tests look for presence of THC

in your saliva. The only way to be sure you don’t
have THC in your saliva is to take a rest.

Does your company have a drug testing policy?

Do you drive or operate heavy
machinery for a living

o

Does your company have a policy in
relation to medication that may impair
your ability to fulfill your role?

Do you drive or operate heavy
machinery for a living.

You are within your
workplace rights to take
prescribed medication.

If your prescription does not
impact on your capacity to
fulfill your duties, you are not

Does your company have a drug policy required to disclose it.

that allows for drugs of impairment as

However, we r mmen:
long as they are declared? iowever, wejrecommend

you speck with your
employer about your
prescription so that the

Unless you feel that medical
cannabis may impair your
work in some way, your
are not legally obliged to
disclose your prescription to
your employer.

Write to your employer
confirming your prescription.
Ensure your detail how much

you take and when to take your
prescriptions.

While you can relate medical
cannabis to other impairing
drugs like opioid, you are still
not legally able to operate a
vehicle with THC in your system.

Any testing will need to ensure
you adhere to the requirements
under he state legislation
before you operate a vehicle.

Information from www.honahlee.com.au

potential for presence of
THC in a drug test is not

a surprise.

You cannot operate a vehicle with THC
in your system.

Invite your employer to discuss your prescription.
There are potential work, health and safety
ramifications if you do not disclose the fact that you
may have THC in your system to your employer.

If you are in an accident with THC in your system
(without disclosing) whilst working, you may be
personally liable.

If you know of other employees who are prescribed
drugs that may impair, this could be a good time for
your employer to think abut updating their policies.

While you cannot be dismissed for consumption of

legal; medication, you may be asked to change your
role or duties as a result of your prescription.
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